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HEATZ AT TTATT WELTN AT 4, F 3, 3007 R, TE 2732

HIGHER AND TECHNICAL EDUCATION DEPARTUMENT

20049

Mantealaya, Musmbai 00 032, dated the 27t )
ORDER

Marnrastrrrs Usnvensimies AcT, 1094,

No. Hajabh-2000947 UINVE-2.—Wherns, the Vice-Chaneellor of a
University is the principal academic and exceutive officer of the University,
and i3 reap ible fur develog of the e programmes and
general administration of the University for ensoaring effciency and good
order of the university ;

And whereas, the Viee-Chancellor is required to ensure the highest
ievel of education and encouraging good quality research, collaborative
arrangements, extension activities and appropriate technological and

infrastructural resource base, ete; y

And whereas, the Vice-Chaneellor is required to shape up the overall
personality of the stdents in line with the National and Social prioritics ;

And whercas, having regard to the positiun of the Viee-Chancellor as
aforesaid, it is expedient to provide a person being appointed shall possess
certain qualifications and experience;

Now, therefure, in excreise of the powers conterred by clause (d) of
sub-section (3A4) of seetion 12 of the Maharashtra Universities Act. 1994
(Mah, XXXV of 193143 ; and of all other powers enabilin

Covernment of Maharazhira, in consaltation with the Clianeellor, hevelye -

in that, the

(1) specifies that the persan being recommendied by the C
shall possess the essential qualifications and experience as set out in
part ' A" of the Scheduled appended heret
esperience, expeeted skill and competencies as set out in Part B and part
C, respectively of the said Schedule;

;] mny possess desirable

(2 dipata that thie rmanec-rinw W

shall be such as sot out in Part D of the said

s T TR SN 6T ST, € 39, ToodTNT 5, W 312
Schedule
PART ‘A’
Essentinl Qualification and Expericnce—

{1+ Barned Doctorate in any dizeipline and good academic recond.

121 Experience in the ficld of Higher Edueati L
waching end research in a university/well catablishod institution ol vepuite
witte level,

andfor at the undergraduate and post-y

@) MinGnum of five researel peblications inpe
ational research journals after Ph. 1 andfor published quality books
wcounized discipline, referenced for study in higher education at the
Nutional/International ievel.

inter

(4) At least & vears of administrative experience in the field of Iigher
Education not below the rank of Professar and Head of the Department
in & university/Principal {in Professor’s Grade) of a Senior College/Head
international institution of Advanced Learning.

i

of uw

(5) Fsxccution of at least one major research project.

(61 Experience of working with international bodies or internatic
exposure through participation in waorkshops, seminars or conferences
held outside the country.

(7) Experience of organi ine events such as workshops, seminars,
conference at an international level within the countey in the ficld of
higher education.

18) Demonstrated expericnee i leadership,

ranT

Desirable Experience—

(1) Experience of working on the Statutery Authoritics of a university
such as Boud of Stadies, Academic Couneil, M ment Council or
Exveutive Couneil of Board of Management, Senate, cte,;

{2) Demonstrable experience of handling Quality issues, assessment

o] seeredinating procedires, oteg

1 Experience to guide Ph.D students
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¥ T I AT A ATV W3, A 3, SeotF 8, 7 0wy

(1) Expericnee at the State or nativns] or wt
handling youth development work such as organising st
activities for their all-round development and for prowic
campus life as envisaged in the Maharashtra Universitios Act.

PART'C
Expected Skills and Competencies—
(1) Technical Skills—

. (iy Upc]lncs.s towards technology and a deep conviction regarding
its potential applications in a knowled-based settings ;

(i} Reasonably high level of comfort in the use of technology ;
(Z) Mana

(i) Ability o anticipote issues and problems and prepare advance

strategic plans ;

erianl Skills—

(i) Ability to generte resources and alloeate the =ame appropriately ;

(mi) Capacity t work effectively under pressure nnd'manngt.- work
antl resources within tight deadlines;

(iv) Goesd unalerstanding of fi ial o t incl
generation, planning and fiscal control ;

L
& revenue

(:{I Alignment with corporate objectives and State as well as
National level priorities—

(i} Ability ta identifi the needs of the comnunitics in koy seutors :

(i) Decp understanding of the chalienges befure the Nationol and

how Higher Eduentinn ean rezpond to dov twntal negds ;

(i) Demonstrable understanding of ¢
vepeeially these relating to widening p

culum developimient issues,
peition el secind fndsion ;

) Lendership skille—

1 Exer prional ahilite too mtivate o disors v

Fes oo dhe=ine to further the meission sl gois o

+ tpg

o think =tyesemenilv and ivneo

v sl mnin,

(ivh Ability to load by persoral example witl openness to new ideas
and a conrultative spproach in implementation of the same ;

15) Interpersonal i ion and

iomal und

(i Demoenstrable success in developing and execating D

Interpational collnborative arrangements |

il pursuasively with o strong

(i} Alility to interact effuctivady o
knowletdge-base ot senior levclz aomd in lge forems s well oz on a
one-to-one basis |

enee of being an active member of professional bodies and

sl fields.

PART ‘D'
Procedure for the h C i
candidates—

(1) The Search Committee may identily on its own or on
recommerniitions of eminent acodemivians the prospoetive sinddones,

% in peerbin

for considering prospective

(2) Apart from thiz, the Scarch Committee may alen consider

applications received by it

(3) The prespective eandidatesfapplicants must provide a detailed
wical Hesume' that refleets their qualifientions, experience and
pmentz Additieally, they should provide a summary deseription of
i ents and justifying their competeney fur
Ui contest of the specifie skills and
ate the search Committee to judpge

g the esscntial regu
the position of Viee-Chancelior i
competencics listed hercin to [
v/suitahility of the «

1
G0 The Bepech Commmit tes may el any eondition in ense of deserving

eandidite, ¥

By wrder amd in tie nome of the Go

i 8 FANARIAL




