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DIRECTION
No. : 63/ 2010 Dated : 20-10-2010

Subject : Implementation of Revision of Pay Scales of Teachersand equivalent
cadre in Degree level Technical Education as per AICTE Scheme
(6th Pay Commission).

Whereas, the Government of India, Ministry of Human Resource Development Department
of Higher Education, New Delhi, has issued a letter No. 1-32/2006-U.II/U.I(i), dated 31"
December, 2008, regarding Scheme of revision of pay of teacheres and equivalent cadres in
universities and colleges following the revision of pay scales of Central Government employees on
the recommendations of the Sixth Central Pay Commission, for revision of pay scales of teachers
and equivalent cadres in the Central Universities.
AND
Whereas, Government of India has mentioned in the above letter dated 31° December, 2008
that the scheme may be extended to Universities, colleges and other higher educational institutions
coming under the purview of State Legislatures, provided State Governments wish to adopt and
implement the scheme.
AND
Whereas, the All India Council For Technical Education published Regulations, namely Pay
Scales, Service Conditions and Qualifications for the Teachers and other Academic Staff in
Technical Institutions (Degree) Regulations, 2010, vide Notification F.No.37-3/Legal/2010, dated
5th March, 2010, in the Gazette of India, Part-III - Section 4, dated 13th March, 2010.
AND
Whereas, the said AICTE Regulations, 2010, Notification dated 5th March, 2010 , was
noted by the Management Council of this university, in its meeting held on 8-7-2010, vide
item no. 272.
AND
Whereas, the Government of Maharashtra in Higher & Technical Education Department,
Mumbai, has issued Government Resolution No. SPC-2010/34/10)/TE-2, dated 20" August, 2010,
regarding Revision of Pay Scales of Teachers and equivalent cadre in Degree / Diploma Level
Technical Education as per AICTE Scheme (6th Pay Commission)........ Dr. Babasaheb Ambedkar
Technological University, Lonere, University Departments, All University Affiliated Govemment
and Non Govemment Aided Colleges & MSBTE affiliated Government and Non Govemment
Aided Polytechnics conducting Professional Degree / Diploma Courses such as Engineering,
Pharmacy, Architecture, Management etc.
AND
Whereas, following para is mentioned under the heading 'RESOLUTION' in  Government
Resolution dated 20" August, 2010.
"The Govemment after considering all the aspects of the scheme announced by the All
India Council for Technical Education vide its notification in reference 3 & 4, has decided to revise
pay scales and Dearness Allowance of all teachers and equivalent cadres working in Government
and non-Government aided institutions w.e.f. 01-01-2006 as per the provision of the scheme with
additional provisions prescribed in para-8 of this resolution for enhancing and improving the quality
of education. The other allowances applicable, the age of Superannuation and leave package to the
teachers and librarians in these institutions shall be as per the State Govemmment Employees."
AND
Whereas, the said Government Resolution , dated 20th August, 2010 was noted by the
Management Council of this university, in its meeting held on 31-8-2010, vide item no. 433.
AND
Whereas, UGC has issued 'University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other
Measures for the Maintenance of Standards in Higher Education) Regulations, 2010', dated 28th
June, 2010, which includes Minimum Qualifications for Appointment of Teachers in the Technical
Institutions also.
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AND
Whereas, provision at para 4.7 of UGC Regulations, 2010, dated 28th June, 2010 is as

"Since the UGC has prescribed the above qualifications for teaching positions in all higher
education institutions for maintenance of minimum standards in consultation with the Statutory
Councils goveming the approval of courses respectively, any future modification in qualifications
for appointment of teachers in universities/colleges offering such courses will automatically be
considered as adopted by the UGC as prescribed qualifications for those courses."

AND

Whereas, the above mentioned UGC Regulations, 2010, dated 28th June, 2010, is

implemented, by this university, vide Direction No.55 /2010, dated 18-9-2010.
AND

Whereas, the University has to initiate the action to frame suitable Statute, under the
provisions of Section 51 of the Maharashtra Universities Act, 1994, to implement the above AICTE
Regulations, 2010, Notification dated Sth March, 2010 and Govemment Resolution, dated 20th
August, 2010 of Higher & Technical Education Department of Government of Maharashtra.

AND

Whereas, the matter is of urgent nature and framing of Statute is likely to take some time, it is
necessary to issue direction in this regard.

Therefore, to give immediate effect to the provisions contained in the AICTE Regulations,
2010, Notification dated Sth March, 2010 and Government Resolution, dated 20th August, 2010, of
Higher & Technical Education Department of Government of Maharashtra, regarding Revision
of Pay Scales of Teachers and equivalent cadre in Degree / Diploma Level Technical Education as
per AICTE Scheme (6th Pay Commission), I, Dr. Kamal Singh, Vice-Chancellor of Sant Gadge
Baba Amravati University, under powers vested in me vide Section 14(8) of the Maharashtra
Universities Act, 1994, hereby issue the following directions.

1. This direction shall be known as ‘Implementation of Revision of Pay Scales of
Teachers and equivalent cadre in Degree level Technical Education as per AICTE
Scheme (6th Pay Commission), Direction, 2010.

2. This direction shall come into force from the date of its issuance.

3. In this direction, unless the context otherwise requires;

1) ‘AICTE Regulations, 2010’ means AICTE Regulations, 2010, Notification F.No0.37-3/
Legal/2010, dated 5th March, 2010, namely Pay Scales, Service Conditions and
Qualifications for the Teachers and other Academic Staff in Technical Institutions
(Degree) Regulations, 2010, hereinafter referred to as AICTE Regulations, 2010 and
enclosed herewith as Annexure-A.

2) ‘Government Resolution’'means Government Resolution No. SPC-2010/34/10)/TE-2,
dated 20th August, 2010, regarding Revision of Pay Scales of Teachers and equivalent
cadre in Degree / Diploma Level Technical Education as per AICTE Scheme (6th Pay
Commission), hereinafter referred to as Govemment Resolution and enclosed
herewith as Annexure-B.

Place : Amravati. Sd/-
(Dr. Kamal Singh),
Date : 18/10/2010 Vice-Chancellor
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Annexure-A

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

[Pay Scales, Service Conditions and Qualifications for the Teackers and other Academic Staff in Technics!

Institutions (Degree) Regulations, 2010}
NOTIFICATION
New Delhi, the Sth March, 2010
F. No. 37-3/Legal2010.—In exercise of its powers conferred under sub-section (1) of Section 23 read with Section

10(i) and (v) of the All India Council for Technical Educssion Act, 1987 (52 of 1987) the All India Council far Technica!
Education makes the following Regulations :—

1

Short Title, Application and Commencement:

11 These Regulations may be called the All India Coundil for Technical Education (Pay Scales,

Service Conditions and Qualifications for the Teachers and other Academic Suaff In
Technical lnstitutions (Degree) Regulations, 2010,
”-

1.2 They shall appiy to technical iastitutions and Unmversines including deemed Universities
imparting technical educabon and such other courses / Programs and arezs as nonfied by
the Council from tme to time.

They shall comc into force with effect from the date of their publication in the Official Gazente
General

0] There shall be oniy three GesignANOns i respect of wACHErs In umVErsnes LA COUEEES,
namely, Assistant Professors, Assocate Professors and Professors. However, there shall be
no change in the present designation 1 respect of Library Persoanel at vagious levels.

(&) No one shall be eligible to be sppointed, promoted or designated as Professor, ualess he or
she possesses 2 Ph.D. and satisfies other academic conditions, as laid down by the AICTE
from time to ume. This shall however, not affect those who are airesdy designated as
‘Professor’.

) The pay of teachers and equivalent positons in Technical institutions shall be fixed
according to their designsions in two pay bands of Rs. 15600-39100 and Rs. 37400-67000
with approptiate “Academic Grade Pay* (AGP in short). Each Pay Band shall have different
stages of Academic Grade Pay which shall ensure that teachers and other equivalent cadres
covered under this Scheme, subject to other conditions of eligibility being satisfied have
multiple opportunities for upward movement during thar career.

(iv) Posts of Professors shall be created in under-graduate (UG) institutions as well as in post-
graduate (PG) institutions. The raco of Professors to Assocate Professors 1o Asaistant
Professors 1n 3 UG College shall be in the ratio, ordinanly of 1:2:6. The rano of Professors
to Associate Professors and or Assistant Professor m a PG College shall be 1 the rabio
ordinanly of 1.2

V) Up to 10% of the posts of Professors 1n Technical Insnrutions shall be in the higher
Academic Grade Pay of Rs. 12000 wath cliggbility conditions o be prescribed by the AICTE
as applicable.
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Revised Pay Scales, Service conditions and Career Advancement Scheme for teachers and
equivalent positions:

The pay structure for different categories of teachers and equivalent posiions shall be as indicated

below:

(a) Assistant Professor/Associate Professors /Professors In Technical institutions

@

()

(1a1)

()

\J)

()

(vas)

(v)

(1x)

(x)

Persons entening the teaching profession in Technical Institutions shall be designated as
Assistant Professors and shall be placed in the Pay Band of Rs. 15600-39100 with AGP of
Rs.6000. Lecturers already in service in the pre-revised scale of Rs. 8000-13500, shall be re-
designated as Assistant Professors with the said AGP of Rs. 6000.

An Assistant Professor with completed service of 4 years, possessing Ph. D Degree in the
relevant branch / disapline shall be eligible, for moving up to AGP of Rs. 7000.

Assistant Professors possessing Master’s degree in the relevant branch / discipline as defined
for technical education shall be eligible for the AGP of Rs, 7,000 after completion of 5 years
service as Assistant Professor.

Assistant Professors who do not have Ph.D or 2 Master's degree in the relevant branch /

discipline of a program shall be elgible for the AGP of Rs. 7,000 only after completion of 6
years' service as Assistant Professor.

The upward movement from AGP of Rs. 6000 to AGP of Rs. 7000 for all Assistant
Professors shall be subject to their satisfying other conditions as laid down by AICTE

The pay of the incumbents to the posts of Lecturer (senior scale) (Le. the pre-revised scale of
Rs. 10,000-15200) shall be re-designated as Assistant Professor, and shall be fixed at the
approprate stage in Pay Band of Rs.15600-39100 based on their present pay, with AGP of
Rs. 7000.

Assistant Professors with completed service of 5 years at the AGP of Rs. 7000 shall be
eligible, subject to other requirements laid down by the AICTE, to move up to the AGP of
Rs. 8000.

Posts of Associate Professor shall be in the Pay Band of Rs.37400-67000, with AGP of
Rs.9000. Directly recruted Associate Professors shall be placed in the Pay Band ' of Rs.
37400-67000 with an AGP of Rs. 9000, at the appropnate stage in the Pay Band in terms of
the conditions of appointment.

Incumbent Assistant Professor and Incumbent lecturers (Selectnon Grade) who have
completed 3 years in the pre-revised pay scale of Rs. 12000-18300 on 1.1.2006 shall be
placed in Pay Band of Rs. 37400-67000 with AGP Pay of Rs. 9000 and shall be re-designated
as Associate Professor.

Incumbent Assistant Professor and Incumbent Lecturers (Sclection Grade) who had not
completed three years in the pay scale of Rs. 12000-18300 on 1.1 2006 shall be placed at the
appropnate stage in the Pay Band of Rs 15600-39100 with AGP of Rs. 8000 nll they
complete 3 years of service m the grade of Lecturer (Selection Grade), and thereafter shall be
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(xd)

{xd)

(xv)

{xvi)

placed in the higher Pay Band of Rs.37400-67000 and accordingly re-designated as Assocuate
Professor.

Lecturers (Selecuon Grade) in service at present shall connnue to be designated as Lecturer
(Selecdon Grade), as the case may be, unul they are placed in the Pay Band of Rs. 37,400
67000 and re-designated as Associate Professor in the manner described 1n (x) above.

Assistant Professors completing 3 years of teaching in the AGP of Rs. 8000 shall be cligibie,
subject to other conditions, that may be prescribed by AICTE es apphcsble, to move to the

. Pay Band of Rs. 37400-67000 with AGP of Rs. 9000 and to be designated as Assocstc

Professor.

Associate Professor completing 3 years of service in the AGP of Rs. 9000 and possessing 2
Ph.D. degree in the relevant discipline shall be eligible to be appointed and designated as
Professot, subtect to other conditions of scademic pesformance gs laid down by the AICTE.
No teacher other then those with @ Ph.D. shall be promoted, appointed or designated as
Professor. The Pay Band for the post of Professors shall be Rs.37400-67000 with AGP of
Rs. 10000,

The pay of a direcdy recruited Professor shall be fixed at a stage not below Rs. 43000 in the
Pay Band of Rs. 37400-67000, wath the applicable AGP of Rs. 10000.

Ten percent of the posts of Professors in a AICTE approved Insutunon shall be tn the
higher AGP of Rs. 12000, however, teachers sppointed to the posts shall continue to be
designated as Professor. Eligibility for appointment as a Professor in the higher Academic
Gﬁchayshallb:unuybelniddownbytthCI‘E, mdmh:ﬁg'hiﬁtyoondiﬁouszhnﬂ,
inter alis, ioclude publications tn peer reviewed/ referecd Rescarch journals, and the
requiremnent of at least 10 years of teaching s Professor and post-doctoral work of 4 high
standard. No person appointed directly as Professor in the AGP of Rs. 12000 shall be fixed
at a stage Jess than Ra. 48000 slong with the AGP.

For inital direct recruitment at the level of Associate Professors and Professors, the
eligibifity conditions in respeet of academic and research requirements shall be as may be or
have been prescobed by the AICTE, through Regulations and as may be laid down by the
AICTE.

Discretionary award of advance increments for those who enter the profession as Assocate
Professors or Professors with higher ment, high number of research publications and
expetience at the appropoate level, shall be within the competence of the appropoate
authonty of the concetmed University or recrunng insttuton while negotatng wath
individual candidates in the context of the menits of each case, taking into account the pay
structure of other teachers in the faculty and other speaific factors.

All advancements to bighes grade pays in vanous cadres will he effecred subject to
completion of two AICTE approved refresher programs of not less than two weeks
duraton each and two one week each TEQIP sponsored programs.

Pay Scales of Principals /Directors in Colleges:

Appaintments to the posts of Prncpal in Technical Institunions shall be based on the condigons of
elynbibty In respect of educational qualificanons and reaching/ research expencnce fad down by
AICTE from ame 1o ume, The posts of Pancipal shidl be i the Pay Band of Rs.37400-67000 with
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AGPE of Rs. 10,000, plus a Special Allewance of Rs, 3000 per month. All Prnarpals in servce shall b
appropnarely fixed th the Pay Band with the AGP of Rs. 10000 plus a Special Allowance of Rs. 3000
per month.

Pay Scaies and Career Advancement Scheme for Librarians etc:
Asgigtant Librarian/ College Librarian:

(1) Assistant Librarian/ Coliege Libratian in the pre-revised scale of pay of Rs. 8000-13500
shall be placed in the Pay Bapd of Rs.15600-39100 wath AGP of Rs. 6000.

(ig) All the conditions of elgibibity and academic qualifications laid down by the AICTE
shall be spphicable for direct recnutment of Assistant Libranan/ Coliege Libranan.

Assistant Librasian (Sr. Scale)/ College Librarian (S1. Scale)

() The posts of Asssstant Libranian (Sr. Scale)/ College Libranan (Sr. Scale) in the pre-
revised scale of pay of Rs. 10000-15200 shall be placed in the Pay Band of Rs. 15600-
39100 with AGP of Rs.7000.

(i) Assistant Libragian/ College Libranian possessing Ph D, in Library Saence at the entry
level, after completing service of 4 years in the AGP of Rs.6000, and if otherwise eligible
as per gudelines laid down by the AICTE shal} be eligible for the higher AGP of Rs.
7000 with in the Pay Band of Rs. 1560039100,

(iid) Assistant Libragan/ College Libranan not possessing Ph.D. bur anly M.Phil in Fibrare
Science at the entry level after completing service of 5 years in the AGP of Ra. 6000, if
otherwise eligible as per guidelines kid down by the AICTE, shall become eligible for
the higher AGP of Rs. 7000.

@v)  Afer completing service of 6 years in the AGP of Rs. 6000 Assistant Libradan/ College
Libratian without the relevant Ph.D. and M. Phil shall, if otherwise cligible as per
guidekines laid down by the AICTE move to the higher AGP of Rs. 7000.

{v) The pay of the existing Asustant Librarian (St. Scale)/ College Libratian (Sr. Scale) in
the pre-revised scale of pay of Rs. 10000-15200 shall be fixed wn the Pay Band of Rs.
15600-39100 with AGP of Rs. 7000 at an appropnate smge based on their present pay,

Deputy Librarian / Assistant Librarian (Selection Grade) / College
Librarian (Selection Grade)

{1) Deputy Libranans who are directly recruited shall be placed in the Pay Band of Rs.
15600-32100 with AGP of Rs. 8000 ininially at the ime of recruitment.

(1) On complenon of service of 5 years, Assistant Libranan (St. Scale) / College Libranan
(Senior Scale) shall be cligible for the post of Deputy Librasian / equivalent posts in Pay
Band of Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject to * ther
fulfilling other condinons of eligibility (such as Ph.D, degree or equivalent published
work etc. for Deputy Libranan) as laid down by the AICTE. They shall be designated as
Depury Libragan/ Assistant Librarian (Selecnon Grade)/ College Labranan (Selection
(irade), as the case may be.
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(i} The existing proc: - of selection by a Selecton Commttee shall conume i respeci of
promouon to the st of Deputy Librasian and their equivalent posinens.

() After compleang 3 years in the Pay Bard of Rs. 15600-39100 with an AGP of Rs. 8000,
Deputy Librarians/ equivalent posinons shall move to the Pay Band of Rs. 37400-67000
and AGP of Rs. 9004, subject to fulfilling other condions of ebgibility lard dowm by the
AICTE. -

(v) Agsistant Libranans { Senior Scale} in universities/ College Librasians (Senuor Scale) in
the AGP of Rs.7000 not possessing Ph.D. tn Library Science or equivalent published
wotk but who Rilfill other catens presenbed by the AICTE, shall also be eligible for
being placed in the AGP of Rs. 8000.

(vi) Incurnbents to the posts of Deputy Libradan/ Asmstant Libranan (Selecdon Grade) /
College Libcarian (Selection Grade) who have completed three years in the pre-revised
pay scale of Rs. 12000-18300 on 1.1.2006 shall be fixed at an appropriate stage in the
Pay Band of Rs. 37400-67000 with an AGP of Rs. 900{. They shall continue o be
designated as Deputy Libmrian / Assistant Libranan (Selection Grade) / College
Libranan (Selection Grade)

(i)  Incumbents to the posts of Deputy Libransn / Assistant Libranan (Selection
Grade) /College Librarian (Selection Grade) who have not completed the requirernent of
three  years in the pre-rewised pay scale of Rs. 12000-18300, for being eligible to be
placedin the  higher Pay Band of Rs. 37400-57000, shall be placed at an appropriate

siuge with Acaderue  Gmde Pay of Rs.8000 dll they complete three years of service
as Deputy Libranian/ Assistant Librarian (Selection Grade)/ College Libranan {Seiection
Grade).

{vi} Pay in regard to the directly recrutted Deputy Librarians shall be initially fixed in Pay Band
Rs. 15500-39100 wath AGP of Rs. 8000. They shall move to the Pay Band of Rs. 37400-
67000 with AGP of Rs. 9000 after completing three years of service in the AGP of Rs.
BOOO.

(ix)  The existing condivons of eligibility and academic qualifications prescribed by the
AICTE shsll continue to be applicable for direct recruitment 1o the post of Deputy
Librarian.

Pay Scales and Career Advancement Scheme for Physical Education Personnel:

(a)  Assistant Director of Physical Education (Assistant DPE) / College Director of
Physical Education (College DPE)

)] ‘Vhe Assistant Director of Physical Education/ College DPE ia the pre-revised pays
scale of Rs. 8000-13500 shall be placed 1n the Pay Band of Rs.15600-39100 with AGP of
Rs. 6000.

(us) Pay of incumbent Assismnt Directors of Physical Education / Coﬂegc DPE shall be
Bxed at an appropriate sage in the Pay Band of Rs. 15600-39100 with an AGP of Rs.
G000, 1n accordance with the "ixanon formula' of the 64 CPC.
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)

ﬂ'.'l )

d

(1)

()

(w)

(c)

@

(1)

(1)

Al exssuny conditions of chigadhubing and acadenue qualifications lud down by the AICTE
shall continue t be appheabile o diect recrmtment of Assistant Director of Physical
Educavon / College DPIY

Assistant Director of Physical Education (Senior Scale) / College DPE
(Senior Scale)

Assistant Directors of Physical Educason (Sewor Scale) / College DPE, {Senior Scale)
m the pre-revised pay scalaof Rs. 10000- 15200 shall be placed 1 the Pay Band of Rs.
15600-39100 with AGP of Rs. 7000,

Assistant Directors of Physical Education (Seruor Scale)/ College DPE (Senior Scale)
possessing Ph.DD. in Physical Education at the entry level of Assistant DPE/ College
DPL 1n the AGP of Rs. 6000 shall, after completing service of four years in the AGP of
Rs.6000, and if otherwise cligible as per guidelines prescrbed by the AICTE, move 1o
higher AGP of Rs. 7000 in the Pay Band of Rs. 15600-39100.

Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale)
possessing M.Phil in Physical liducaton at the entry level of Assistant DPE/ College
DPI in the AGP of Rs. 6000 shall, after completing service of five years in the AGP of
Rs. 6000, be eligible for the higher AGP of Rs. 7000

Assistant Dirccrors of Physical Education/ College DPEs without rhe relevant Ph.D.
and M.Phul shall, after completing service of six years as Assistant Director of Physical
Lducavon/College DPE i the AGP of Rs. 6000, and if otherwise eligible as per
gudchnes prescribed by the AICTE, be eligible for being placed in the AGP of Rs.
T000.

Pay of incumbent Assistant Directors of Physical Education (Senior Scale)/ College
DPE (Senior Scale) shall be fixed in Pay Band of Rs. 15600-39100 at an appropriate
stage in the AGP of Rs. 7000, as per the "fixauon formula’ of the 65 CPC,

Deputy Director of Physical Education / Assistant Dircctor of Phvsical
Education (Selection Grade) / College Director of Physical Fducation (Seleetion
Grade)

After complering service of five years in the Pay Band of Rs 15600 39100 wuh th
AGP of Rs. 7000 and subject to sausfying other cligibility condinons laid down by ihe
AICTE, Assistant Director of Physical Education (Sentor Scale)/ Coliege DPE (Semior
Scale) shall move to AGP of Rs. 8000 1n the I'ay Band of Rs. 15600-39100. ‘They shall
be designated as Depury Director of Physical Fducation/ Assistant DPE (Selecton
Grade)/ College DPE, (Selection Cirade), as the case may be.

After completing service of three years in the Pay Band of Rs. 15600-39100 and the
AGP of Rs. 8000 and subject to eligibility Lud down by the AICTE, Deputy DPE/
Assistant DPE (Selection Grade)/ College DPE (Selection Grade) shall move 1o the Pay
Band of Rs. 37400-67000 wath the AGP of Rs. 9000. They shall conunue to be
designated as Deputy DPE/ Assistant DPE (Selecnon Grade)/ College DPE (Selection
Crrade)

All Incumbents to the post of Deputy DP1/ Assistaat DPE (Selection Grade)/ Collepe
DPE(Selecnon Grade) who have completed serviee of at least three years in the un

9C2GT /1A= T
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(i)

™)

revised Pay Scale of Rs. 12000-18300 as on 1.1.2006 shall be ehgsbie 1o be fixed 1n wne
Pay Band of Rs. 37400-67000 with AGP of Rs. 2000,

All incumbeats to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ Colley

DPE (Selecnon Grade) whose services in the un-revised Pay Scale of Rs. 12000-183(:
fali short of three years which would have made them cligible to move to the higher Pax
Band, shall be placed at an sppropriste sage at the AGP of Rs. 8000 in the Pay Band of
Rs. 15600-39100 oll they complete the required service of three years as Depury DPE/
ADPE (Selecoon Grade)/ College DPE (Selection Grade) in the un-revised Psy Scale.

Pay of the directly recruited Depury DPE shall be ininally fived with the AGP of Rs.
8000 in the Pay Band of Rs 15600-39100, and after complenag 3 years of service
directly recruited Deputy DPE and equivalents shall move to Pay Band Rs. 37400-67000
with AGP of Rx. 9000.

Incentives for Ph.D. / M.Tech. and other higher quatificaton:

0

()

faidy
\»=7

(rv)

{v)

(i)

(val)

(vias)

Five non-compounded advance increments shall be admissible at the entry level of
recruitment  to persons possessing the degree of Ph.D. awarded in the relevant
discpline by a university following the process of registration, course-work and external
evaluation as prescibed by UGC.

M.Phil degree holders at the time of recruitment to the post of lecturer shail be entitied
to two non-compounded advance increments,

Those nosseaming Post Graduate degree in a professional course such as M.Tech. in
relevant branch / discipline recognised by a statutory University shall also be eatitled to
2 non-compounded advance increments at the eatry ievel,

Teachers who compiete their PhD. degree while in service shall be entided 1o three
non~compounded increments if such Ph.D. is in the relevant branch / discipline and has
been swarded by a university complying with the process prescnbed by the UGC for
enrolment, course-work and evahaation etc.

However, teachess in service who have been awarded Ph.D. at the tme of coming into
force of this Scheme or having been enrolled for Ph.D. have already undergone course-
work, 1f any, as well as evaluation, and only notification in regard to the award of Ph.D.
is awaited, shall also be entitled to the award of three non-compounded increments
even If the university awarding such Ph.D. has not yet been notified.

Teachers ia service who have not yet enrolled for Ph.D. shall therefore denve the
benefit of three non-compounded increments on award of Ph.D, while 1n service only
if such enroiment is with a university recognized by UGC.

Teachers who acquire M.Phil degree or s M.Tech degree in a relevant Branch /
disapline recognised by a Statutory University while in service, shall be enutled to one
advance increment.

Five non-compounded advance increments shall be admussible to Assistant Libradan/
College Libranan who are recruited at entyy level with Ph.D. degree in the discipline of
library science from a nniversity complying with the process presenbed by the UGC in
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;bmr} sCIenee.

{tx) Assistant Libranan/ College Libranan and other Library personned acquinng the degzee
of Ph.D, at anv ume while 1 service, in the disapline of bbrary saence from a umversity
complying with the process prescrbed by the UGC in respect of enrolment, course-
work and evaluation shall be entitled to three non-compounded advance increments.

{x} However, persons in posts of Assistant Labraran/College Lsbranan or higher posinons
who have been awarded Ph.1D. in bibrary science at the ume of coming into force of this
Scheme ot having been enrolied for Ph.D. in hibrary science have already underpone
course-work, if any, s well as evaluauon, snd only nodficaton 1n regard to the award of
Phl). 15 avwated, shall also be entded 1o the award of three non* compounded
increments even 1f the university awarding such Ph.D. has not vet been notfied by the
UG as having comphied with the process prescribed by the Commission.

(=1} In respect of every other case of persons in the posts of Asmstant Libranan/ College
Libranan or hugher posiaons who are already enrolled tor Ph.D. shall avail the benefit of
three non-compounded increments only if the uwuversity awarding the Ph.D. has been
noufied by the UGC to have complied wath the process prescabed by the UGC for the
award of Ph.D, in respect of either course-work or evaluation or both, as the case may
be.

(xa}  Assistant Libranan/ College Librarian and others in higher Library posinons in service
who have not ger enrolled for Ph.D. shall therefore denve the benefit of three non-
compounded increments on award of Ph D while 1 sennce only if such carchosat is
with 2 unversity which comphies wath the enture process, including that of enrolment as
presciibed by the UGC.

(xif)  Two non-compounded advance increrments shall be admssible for Assistant Libragan/
College Libranzn with M.Phil degree in Library Science at the entry level, Assistant
Iibrarian/ College labranan and those in higher positions acquinng M. Phil degree in
Library Science at any time dunng the course of thewr service, shall be entitled 10 one
advance increment.

(xiv)  Not withstanding anythung in the foregoing clauses, those who have already avaled the
benetirs of advance increments for possessing Ph.ID / M. Tech, at the entey lovel under
the earbier scheme shall not be entided to the benefit of advance increments under this
Scheme.

(xv)  For posts at the entry level where nn such advanue increments were admissible for
possessing Ph.D / M. Tech, under the earlier scheme, the benefit of five advance
mncrements for possessung PhID./ M. Tech, shall be avalable to oaly those
appointments which have been made on or after the coming 1nto force of this Scheme.

Other terms and conditions:

Incremerits:

) Each annual increment shall be equivalent to %% of the sas 214 of pay in the selevant Pay
Band and the AGP as apphcable for the stage [n the Pay Ba



SANT GADGE BABA AMRAVAT I UNIVERSITY GAZETTE-2010-PART ONE - 529

W Each advance mcrement shall also be ar the sate of ¥ro ¢ e sum el of pay e
relevant Pay Band and the AGP as applicable and shall br nen-compoundanie

fiLl) The numper of addinonal increment!s: on placement s each hugher stage 6f AGP shall be »-
per the custing scheme of increment on promotos from lower Par Scale to hagher Par
Scale; however, 1n view of the considerable ra*se In effecuve pay berween the two Par
Bands. there shall be no addiional tncrement on movement from the Pav Band of Re
15600-39100 to the Pay Band of Rs. 37400-67000.

Pav 'fixation formula': - '

The pav 'fixauon turmula’ recommended by 6% Central Pav Comnussion as accepted by the
Central Government shall be adopted for Techrucal weachers and ¢qusvalent posiions in the

{abrary Cadres
Allowances:
ty Allowances such as Leave Travel Coneession, Speaial Compensatory Allowances, Chaldren's

Educaoon Aliowance, Transport Allowance, House Rent Allowance, Deputauun Allowance,
Travelling Allowance, Dearness Allowance, area based Specal Compensatory Allowance etc
as applicablc 1o reachers and Library and Physical Educauon Cadres, shall be at par with
those accepted bv the Central Government for Central Government employees on the
recommendanons ot 6* Central Pay Comumussion and shadl be apphcabie from 1.09.2008.

{n) For Technical teachers ia AICTE approved Institutions and equivalent posinons in Library
as defined by AICTE, the rates of aliowances as spplcable 1o Cenrral Governmenr Grroup

'A' emplovees shall be adopted.

(1) Techsucal Teacherss in AICTE approved Insntunons and equivalent posiuons 1o Library as
defined by AICTE, with visual, orthopedic heanng or other disabibues under the provisions
of 'Persons wath Disabibties (Protection of Rughts, Equal Opporowunes and Full
Partapagon) Act, 1995 .shall be enntled to twice the normal rate ot transpart allowance as
sccepted by the Cenmal Govemment an the recormmmendadons- of 6% CPC for Central
Govemment Employees with disabilines.

Study Leave:

AICTE shall revise uts gudelines in respect of grannng study leave wath pay for acquunig M. Tech
and Ph.D. in the relevant branch / discipline whale in secvice by relaxing the number of years to be
put 1 after enuy while keeping 11 mund the availability of vacant posiuons for teachers and other
eadres i Techmical Insntunons, so that a teacher and other cadres entenng service without Ph.D. or
ugher qualification could be encouraged to acquire these quahficanons m the televant disciplines at
the earliest rather than at 2 later stage of the career.

Sabbatical Leave for Teachers

To encourage wnterface between techrucal educauon and indusury, the Comumurttee recommends that 2
Faculty member in an Engneermg Coliege should be mven 4 sabbaucal ieave tor six months for
workang in an idusay after the complenon of six vears of waching Such leave, however, shall be
avatlable to a teacher only rence in his/her teaclung career.
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Researcll Protvas o L fad

VCT shall presenbe a scheme wath appropriate muodelines for providimg by wae o appronraie
‘start up grants’ 1o teachers and other cadres taking vp research i oall disciphnes nchading basw
saience research as recommended by “Prot. MM, Sharma Committee on Strengthemng, of Basu
Science Research'

Age of Superannuation:

(1) [n order 1o meet the simanon ansing out of shormee of teachers i Technical Instunons
and the consequent vacant positions therein, the age of superannuation (or teachers
l'echmeal Insttanons has‘been enhanced to sixty five vears, vide the Department of | phes
Educaton lerter No.F.Nod-19/2006-U.11 dated 23.3.2007, tor those mwvolved mn class room
teaching 10 order (o attract chmble persons 1o the teachmg carver and 1o retamn teachers
service for a longer penod.

in) Subject to avmlabihity of vacant posiions and funess, teachers shall also be reemployed on
contract appomrment bevond the age of sixty five years up to the age of seventy years. Re-
employment beyond the age of superannuauon shall, however, be done selecuvely, lor a
limuted penod of 3 vears ie the first instance and then tor another turther penod of 2 vears
purely on the basis of ment, expenence, area of specabizanon and peer group review and
only aganst avatlable vacant postuons without altecting selection or promution prospects of
chyible reachers.

(m) Whereas the enhancement of the age of superannuation for teachers engaged in class room
teaching 15 mtended 1o attract ehmble persons 1w a carcer w eaching and 10 meet the
whortage of teachers by retamng teachers in service tor a lonper penod, and whereas there s
no shortage 1 the catevones ot Lsbranans, the merease m the ape of superampition trom
the present sisty two vears shall not he avadable o the categonies of Libranans

Pension:

0 Fo teachers and onhwer cadees w0 XICTD approved msinonesns e secsgpr o premaon, itha
« earral Government ‘todes Lo penston and granmny as dappreable o Cemral Govermmen
caployees shall b ;I!‘-plu';lillr.

0] favtew o the new PRI B efter deve tromn LD PHE gho min €280 ool ey cesiog 1

PMTIESIAND |M‘|l!|' -J‘l:lh fies :Ilii ave |

Family Pension:

Canaly Doy Dacrdtries e aoeresced e e Gem e et ) reageet et eritgal @ o et
ooy v s Gt decrganeacanons ol Sith U Nde N oavalanle e e Bess e e el

A h el AN 5 Foew ngee @ tnaiale Poo e Peseaeen it Pt

Sodbdigsond Ot of Pension 1o sesior peesuens s

P LT (PR 0 [ A T TR Bzt 11 L W RS T (i R L | S T : (O

sl dla® b JroT v L . "% B L LR e a0 o & A 1Y |ﬂ'|-i
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{L:) Gratuity and Encashment of Leave: Facilites of granuny and encashment o leave
accepted by the Ceaual Government on the recommendagon of &+ CPC tor Jentra
(overnment employees shall be extended to teachers and other cadres i AICTE approvec
Technical insntunons.

(i} Ex-Grata Compensation: Families of reachers end other cadres who die in
performance of theur bona fide duties shall be compensated 1n the same manner as similarly
placed famihes of Central Government Employees.

Provident Fund:

)] In view of the present policy in regard 1o Contnbutory Provident Fund, the status quo shall
conunue.

Consultancy Assignments:

AICTE shall work out a suitable model, for which the models of revenue shanng between
insttusons and consultant-teachers prevailing in the Jndin Institutes of Technology, Indian
Institutes of Management and other instmtions may be mken 1nto consideration.

Anomalies of the last PRC:

Arnomalies and unimplemented recommendations of the last Pay Review Committee, If any, shall be
exarnined by the AICTE in consultanon with the Ministry of Human Resource Development.

Mk _ L . a4 % o o m i aled w—
VT ICCOTUNCIHEAUIONS O FRU and Al 1 E;

Recommendations made by the Pay Review Committee and the AICTE in regard to ' the various
selection processes, service and working conditions, trining/ refresher courses etc. shall be
considered appropnately by AICTE with the approval of the Central Govemment, wherever
required, or under the Counal's Regulations in accordance with the provisions of the AICTE Act.

Grant fot Profeasional Development

@) New faculty entrants may be given a onc-ame start up grant of Rs. 2 lakh for purchase of
computers, teaching ratenal including books, research mds and office furmshings, etc.
Exsting teachets may also be provided incentive grants up to Rs.2 Lakh for purchase of
computer including grants for up gradation of or purchase of 2 new computer (especially for

those who have avaded such facthues on eardier occasions) teaciung matenal
including books and research aid. '

(1) All teachers may be given a grant up to Rs.2 iakh on reimbursemnent basis for a period of
three years towards acquiring the membership of Professional Socicties and for parucipaung
1 national / internatonal conferences / workshops etc.

Applicability of the Scheme:
{0 This Scheme shall be applicable to teschers in Techmcal Instrutions ar.  other equivalent
cadees of Library in sl the AICTE approved institunons, The implement  in of the revised

scales shall be subject to the acceptance of all the conditions mennoned  hss letter as well
as Reguizoons to be framed by the AICTE in dus behalf.
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(1) An undertaking shall be taken from every beneficary under this Scheme to the effect that
any excess payment made on account of incorrect fixation of pay in the revised Pay Bands or
grant of inappropriate Pay Band/ Academic Grade Pay or any other excess payment made
shall be adjusted against the future payments due or otherwise to the beneficiary in the same
manner as provided in this Ministry's O.M. No. F.23-7/2008-1FD dated 23.10.2008,, read
with Ministry of Finance {Department of Expenditure) O.M.NO.F.1-1/2CQ8-IC dated
30.8.2008. ]

The revised Pay in the relevant Pay Band and the Academic Grade Pay together with the
appﬁmﬁcaﬂmmindudingmofnhqumﬁomdnbwcshaﬂhepddmiﬂ
eligible beneficiaries under this Scheme pending issue of Regulations by the AICTE.
This Scheme is subject to the guidelines issued by the Ministry of Finance (Department of
Expenditure) vide OM No. 7-23/2008-E.1II dated 30.09.2008.
Anomalies, if any, in the implementation of this Scheme may be brought to the notce of the
t of Higher Education, Ministry of Human Resource Development, for
clanfication/decision of the Central Government.
Faculty Norms
| Engineen / [Assw. | BE/BTech and ME/MTech
Technology Professor | in relevant branch with First ]
- Class or equivalent either in |
» i BE/BTechOtME/MLeSE“_!f______ : _ oy
MCA Asstt. | BE /BTechand ME / M. | |
‘ Professor | Tech in relevant branch with ; |
| First Class or equivalent | '
| | cither in BE/BTech or | |
| | ME/MTech { i
| | OR | i
; | ' BE/ BTech and MCA with |
| | ' First class or equvalent in |
| either BE / BTech or MCA | :
! | OR : !
{ | MCA with first class or ! f
| equivalent with two years |
hLS 1 . relevant expenence. L e _ ==
| Management Asstt. First Class or equivalent in
! ! Professor ' Masters Degree in Business |
| ; ' Administranon or equivalent
i } - and !
i 2 years relevant Expenence |
| ML ) > |isdesimble | ;
t Pharmacy Asstt. | Bachelors and  Masters | :
Professor | Degree in Pharmacy with | -
l i ! First Class or equivalent |
! ' | either in Bachelors or |
! L[ MastesDegree _ |
HMCT '{ Asstt. First class at Bachelors (3 °

! Professor  year degree or Diploma after
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10+2

in  HMCT)

or !

.i equivalent and  Masters |
l Degree in Hotel |

'or equvalent either !

or 8 years relevant |
, expenence :
| OR j
| First class at Bﬁchr_lnn 4
. year degree o eqmvalent!
mdMnsurschrcemHotd
| Management and Catenng |
TechmlogymthFustClass'
. or equivalent either in -
| Bachelors or Masters Degree |
or 7  years rcl:vmt;
| experience

o — e

B ——

1

]
|

B
Asstt

tBachdnts
Degree in Architecture with |
First Class or equivalent
either in Bachcdors or
Masters

meﬂsor

Asstt

Professor | Degree in Town Planning
i 'with First Class or
' equivalent  either  in |
| 'Lﬂuchclors or  Masters

and Masters |

Management and Catenng '
' Technology with First Class |

Bachelors or Masters Degree |

‘Bachelors and  Masters

— e ———

Fine Art

B S e e

T

Degree.

| Bachelors and  Mastess
Degree  in  appropmate
ibmchofﬁnemmpym
| Art, Painting, and Sculpture)
' ‘or equivalent with Furst |
] 'Chasmu.pivﬂmteith:tin:
BichdonntMumD_egee

b i s O S —

Asstt
Professor |

|
!
|

Associate
Professor | for the post of Assistant
Professor, as applicable and
PhD or equivalent, in |

| appropnate discipline l

Post PhD publications and
! guding PhD swdent s
_| highly desirable.

IQunhﬁumnasnbcvetiuthMiﬁimxmofﬁ-ym ex—pen:ncem

teaching / research / industry of l
which 2 years post PhD expenence |
15 destrable.

In case of  Architecture, '_
Professional Practice of 5 years as |

certified by the Counal of]
Architecture  shall also  be 1
considered valid. |

| Professor | Quahﬁcama as above that

Minimum of 10 years tm:hmg/.

‘ is for the post of Associate
‘ - Professor, spplicable

. Post PhD publications and |

research / industnal experience of |

| rwhlchaxlcast!')ycmshmﬁbcn‘
; { | the level of Assocate Professor.

|
|

SN — . = - ——— s =
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hugiily destrable

e — — i —

-gmdmg PhD  stadents s or

, Mantmum of {3 years expenence in
: teaching and/ or Research and/or
' lndusty.
“In case of research expenence,
- good academic record and books /
| research paper publications / [PR
/ patents record shall be required J
' as deemed Gt by the expert
k members  of the  Selecuon
. COMmmttee.
If the expenence in industey 1s !
cormdczcd. the same shall be at!
ranagenal  level equivalent to
Associate Professor with acuve 1
 participation record in devising / |
designiog,  planning,  executing, |
 analyzing,  qualiy  conwol, |
t innpovatng, training,  techmical
. books /  research  paper
; publications / IPR / patents, ezc
yas deemed fit by the !:::plr.tti
. members of the Selection !

. comrmuttec. i
1
l

< In case of Architecture,

-' n-nr-a-ﬁlh-\ﬁl Dmm-. nf 1" tanee ar
A A Faas gt-—tatit

. cerufied by the Council of |
: Architecture shall  also  be I
I mnsad:md valid

= i — e e b . ————tm < i (mmnt e 2m—n mn]

/

Director

| is for the post of Professor, |
! as applicable

| Principal | Qualifications as above that | Minimum of 10 years experience in |

teaching / Research / Industry out |
. of which at least 3 years shall be at |
| the level of Professor. i

Post PhD publicauons and :

- guiding PhD  students s |

 highly desirable

| Minirmum of 13 years expenence in |
 teaching and/ or Research and/or |
* Industry. '
"In case of research experience, |
. good academic record and books /
! research paper publicatiens / IPR
1 / patents record shall be required |

as deemed [t by the expert |
 merobers  of the  Selection .
. commiitee. :
If the experience in indusuy is |
considered, the same shall be at
, manageral  level  equvalent  to
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Professor  level with acove
parucipation record i devising / |
 desgaing, [developig, phtoing, |
. executing,  analyzing,  quality |
| control,  innovating,  training, |
| technical books / research paper !
. publications / [PR / patents, etc.
;as deemed: 6t by the expert
members of the Selection |
| commttee.

!  Flair  for Management and
| Leadership is essential

‘In case of  Architecture,

Professional Practce of 10 years as
' certified by the Councl of | |
| | Architecture  shall  also bc
L | considered valid.

e e e e et it ——

I
{
|
[
|
|
{
{
|

Equivalence for PhD is based on publication of 5 International fournal papers, each Journal
having a cumulative impact index of not less than 2.0, with incumbent as the main author
and all 5 publications being in the authors’ area of specialization.

2. PhD shall be from a recognized University.

3. For an incumbent Assistant Professor, experience at the level of Assistant Professor will be
considered equivalent to expesience at the level of Associate Professor, provided the
incumbent Assistant Professor has acquired or acquires Ph. D Degree in the relevant

4. Expedence at Diploma lnsttunons is also considered equivalent to expenience in degree
level Instirutions at appropnate level and as applicable. However, qualifications as above
shall be mandatory.

5. If a class/ division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/ division. If a Grade Point System is adopted the CGPA will be
converted into equivalent marks as below.

[ Grads Poine ol Equivalent Percentmge ' ]
| 625 . 1 55% : el
6.75 60 %
7.25 65 %
1.75 . . ) 70 % T T e |
8 AW T e

Dr. D. K. PALIWAL, Member Secy. (Actg.)
[ADVT 11V/4/162/09-Exty.]
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